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FOR THE SAKE OF UNIFORMITY, WE ASK YOU TO NOT CHANGE     
THIS FORM IN ANY WAY
                                                   CONTRACT FOR PART-TIME INTERIMS                                          

The following agreement between the Session of ____________________________________ Presbyterian Church and the Rev. _____________________________________ of ________________________________ Presbytery is for the purpose of providing Interim Pastoral services to _____________________________ Presbyterian Church for a period of _________________________, not to exceed one year, beginning ________________________, 20____.

TITLE:  The Rev. _____________________________________ will be designated part-time Interim Pastor of __________________________________________________________________ Presbyterian Church of ________________________________, ______________________________.

ACCOUNTABILITY:  The Interim Pastor is accountable to the Presbytery through the Committee on Ministry.

EXPECTATIONS OF THE INTERIM PASTOR:

1.
Will/will not become a member of Shenandoah Presbytery.

2.
Will/will not serve as moderator of the session.

3.
Will/will not assist in the self study/mission study.

4.
Will have no direct relationship with the Pastor Nominating Committee, except to request adequate reporting to session and congregation.

5.
Worship Leadership:  will provide regular preaching and worship leadership.  Will officiate at weddings and funerals and administer Sacraments as agreed with the session.

6.
Will take an active role in the church's teaching ministry.  Examples:  officer training, confirmands, Bible study, etc.

7.
Pastoral Care:  will provide pastoral care for the congregation including hospital and home visitation in crises, and counseling as negotiated by individuals.

8.
Administrative Leadership:  will function as head of staff.  Will provide, with the session, organizational oversight for the work of the church.  Will assist boards and committees with their work.

9.
Will provide leadership in helping session and congregation work on the generally recognized developmental tasks for the interim period.

10.
With the session, will develop goals and strategies for the interim period.

11. ______ hours per week if not full-time.

SPECIAL GOALS FOR THIS MINISTRY (During the interim time):

1.


2.


3.

4.

EXPECTATIONS OF THE SESSION:

1.
Will provide support and cooperation in working with the Interim Pastor and the presbytery to resolve unfinished agendas and to establish goals for the present ministry of the church.

2.
Will review the Interim Pastor's work through the Staff Relations Committee (or other appropriate sessional committee) at ______ months intervals.

3.
Will negotiate time away from ______________________________ Presbyterian Church as needed by the Interim Pastor to fulfill responsibilities to the larger church.

4.
Will review this contract with the Interim Pastor for changes and/or extension by _________________ (date - at least 90 days prior to end of contract).  The contract may be extended by mutual agreement with the concurrence of Shenandoah Presbytery through the Committee on Ministry.

-over-
EXPECTATIONS OF PRESBYTERY:

1.
Will provide support and consultative services to the Interim Pastor through the Committee on Ministry and the Interim Support Group (if there is such).

2.
Will provide vacancy consultant(s) to the congregation to assist in the self-study and search process.

3.
Will assist the session and Interim Pastor with emerging needs through the resources of the committees of presbytery.

MUTUAL EXPECTATIONS:

1.
Provide prayer and spiritual support as members of the family of Christ.

2.
To work within the accepted general framework of interim intentions and goals as set forth in the denominational and other resources.

FINANCIAL PROVISIONS:

1.
Annual cash salary
$ ___________

2.
SECA Reimbursement (8.284% to include taxes) 
$ ___________


(Self Employment Contribution Act Obligation)

3.
Board of Pensions dues if applicable
$ ___________

4.
Housing and utilities
$ ___________

5.
Travel Expense Reimbursement
$ ___________

6.
Book Allowance
$ ___________

7.
Dental Insurance
$ ___________ 

8.
Other Allowances
$ ___________

Vacation:  One month annually.

Study Leave:  Two weeks annually.

TERMINATION PROVISIONS:

1.
This agreement may be terminated by the Session with 30 days notice.  The church shall pay full salary, housing and pension/major medical benefits for a maximum of 30 ______ 60 ______ 90 ______ days from termination of this contract unless succeeding interim employment is secured.  Failure to extend the contract prior to 60 days from its expiration, or notice of non-renewal of the contract, shall be considered notice of termination whichever comes first.

2.
The agreement may be terminated by the Interim Pastor with 30 days notice; in which case, payment beyond the 30-day period will be forfeited.

3.
Vacation and study leave, if accrued, to be paid in full at the time of termination of work.

SIGNATURES:

Interim Pastor _____________________________________________________
Date _____________

Clerk of Session ___________________________________________________
Date _____________

Committee on Ministry Representative _______________________________
Date _____________
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See the most recent form at http://www.shenpres.org/forms.html.

